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No rth  Ca ro lin a  n e e d s  a n  e c o n o m y th a t  w o rks  fo r a ll a n d  e n s u re s  
b ro a d ly  s h a re d  p ro s p e rit y .   
 
That means creating good jobs that pay workers enough to afford the basics for 
themselves and their families—enough to buy groceries, pay the rent, put gas in 
the car or ride the bus, and send their children to day care.  The purpose of a 
minimum wage is to ensure that everyone is paid at least the minimum needed to 
survive, but because the minimum wage has not kept up with inflation it is not 
serving that purpose. Today, hundreds of thousands of working North Carolinians 
don’t earn enough to make ends meet, which in turn hurts business sales and long-
term economic prosperity.  

Th e  Fa c t s  a b o u t  Min im u m  Wa g e   
 
 North Carolina’s minimum wage has been stuck at $7.25 an hour since 

2009, the last time the federal minimum wage was increased. Thirty states 
have increased the minimum wage above $7.25.  

 
 Until 1968, the federal minimum wage was regularly updated to keep pace 

with inflation and productivity.  If that trend had continued, the minimum 
wage would be roughly $23 today. 1 

 
 The federal poverty level for a family of four is $32,1502, but a family with 

two full-time minimum-wage workers only earns roughly $30,000 per year.  
 
 Approximately 1.3 million North Carolinians are living under the federal 

poverty level.3 
 
 An average family of four in North Carolina actually needs to earn $97,550 

to afford the basics. That is $23.40 per hour for two full-time wage 
earners.4  

Ra is in g  t h e  Min im u m  Wa g e  is  Go o d  fo r Bu s in e s s  a n d  t h e  Ec o n o m y  
 

 Because low-wage workers spend a large proportion of their new wages 
on goods and services, increasing their wages will stimulate the economy, 
benefiting both their communities and local businesses.5  

 

 Businesses also benefit from decreased turnover, especially among small 
businesses and businesses in low-wage industries.6  It also reduces worker 
absenteeism. 7  
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Ra is in g  t h e  Min im u m  Wa g e  is  Go o d  fo r No rth  Ca ro lin a ’s  Wo rk in g  Pe o p le   
 
 Raising the minimum wage to $17 per hour by 2028 would give an over 

$4,240 raise per year to 1.3 million working people in North Carolina – for 
a total statewide wage boost of nearly $5.5 million.8  
 

 An analysis of increasing the minimum wage to just $15 per hour by 20259 
revealed that:  
o More than 88 % of the working people in the state who would benefit 

from the raise are older than 20, and nearly one-third are 40 or older.  
o Nearly 1 in 4 parents, including more than 4 in 10 single parents in 

the state would benefit, seeing an average increase in wages of 
$2,903 annually.  

o More than 580,000 Black and Hispanic or Latino workers would see 
their paychecks go up by an average of $3,159. 

 
 Families of color have disproportionately suffered from wage inequality. 

Thirty-two percent of Black workers and 41 percent of Hispanic or Latino 
workers earn less than $15 per hour, compared to just 16 percent of white 
workers.10 

 
 As of 2018, nearly half of all U.S. workers making less than $15 an hour 

were in positions classified as essential.11 In North Carolina, average hourly 
wages for all workers in food preparation and serving, personal care, and 
healthcare support occupations were below $15/hour, and women in 
these positions earned less than their male counterparts.12  

 
Bo th  th e  Ec o n o m ic  Se c u rit y  Ac t  o f 20 25  (H339 /  S326 )  a n d  Fa ir  
Min im u m  Wa g e  Ac t  (H35 3)  p ro p o s e  ra is in g  th e  m in im u m  wa g e  
a n d  wo u ld  p ro vid e  a  m u c h - n e e d e d  b o o s t  to  h o u s e h o ld s  fa c in g  
ris in g  in fla tio n  a n d  h o u s in g  c o s ts  a n d  s tre n g th e n  No rth  Ca ro lin a ’s  
e c o n o m y.  
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